

In line with its international committments, Georgia has made a significant progress in adopting legislative changes and implementing policy reforms to promote safety at work and establish an effective enformsement mechanism.  

On September 29 2020 the Parliament of Georgia voted for amendments to the Organic Law of Georgia “Georgian Labour Code” and adoption of the new Law of Georgia on “Labour Inspection”. 

Amendments to the Labour Code outstandingly strengthen the legal framework for the protection of the labour rights of Georgian workers by meeting the requirements of GSP (generalized system of preferences), EU-Georgia Association Agreement and International Labour Organization. The amendments include prohibition of direct and indirect discrimination, the list of grounds for discrimination will be extended, principle of equal opportunities and equal treatment - provision on equal pay for equal work was introduced; Working time regulation (including weekly rest time and break time introduced, overtime, working time for minors, etc.), Part-time and fixed-term work (differential treatment prohibited); Concept of Internship was introduced; Guarantees for employees in case of collective redundancies, consultations between parties, safeguarding of employees' rights during the transfer of undertakings, etc. Higher standards of maternity leave and paternity and parental leave introduced; Information and consultation of employees, practical arrangements for information etc.

Apart from that, Georgian Labour Code defines that state supervision over labour legislation of Georgia is ensured by the LEPL Labour Inspection functions, authority and power of which is guaranteed by the newly adopted Law of Georgia on Labour Inspection.  Law of Georgia on “Labour Inspection” establishes an independent enforcement body, LEPL Labour Inspection Service and defines basic principles, authority and power of inspection, rights and obligations, and ensure effective implementation of labour norms.

The ultimate goal of the Labour Inspection is to ensure effective implementation of labour provisions/norms, in particular, protection, enforcement and improvement of labour rights.  The mandate of the labour inspectorate applies to and will be ensuring oversight of all labour rights determined by the Labour Code, Law on Public Service, including, forced labour and labour exploitation, execution of the agreements reached through labour mediation and OSH norms as determined by the Organic Law of Georgia on Occupational Safety. 
The law introduces the notion of labour norms and concept of effective application of labour provisions which is remarkably broader than enforcement. The law determines structure of the body, internal procedures and rules for inspection, application of administrative penalties, etc. In addition to the oversight, the Labour Inspection will consult employers and employees on issues related to labour legislation, analyze revealed violations, and elaborate/develop proposals on improvement and perfection of the labour legislation, conduct awareness raising activities, etc. Labour Inspection shall be headed by the Chief Labour Inspector, appointed and dismissed by the Minister of Labour. 
Therefore, in order for the Government of Georgia to give a full effect to all the above-said amendments, a full-fledged Labour Inspection Service will be in place from 2021 as improving working conditions, freedom of association and labour inspection system is of fundamental importance for the well-being of Georgian people. 










Labour Code amendments in short

1. Prohibition of direct and indirect discrimination
· the list of grounds for discrimination was extended; 
· the principle of equal opportunities and equal treatment - provision on equal pay for equal work was introduced;
· the scope 
· the burden of proof shifted to employer;
· the principle of reasonable accommodation for persons with disabilities was introduced, etc.
2. Concept of internship was introduced;
· Definition of internship,  basic principles and obligations of employers were introduced;
3.  Working time regulation
· The duration of normal working time shall not exceed 40 hours a week.
· The duration of working time in enterprises with specific operating conditions requiring more than eight hours of uninterrupted production/work process must not exceed 48 hours a week. The Government of Georgia, after consultation with social partners, shall compile a list of industries with specific operating conditions.
· Where the working day is longer than six hours, every worker is entitled to a rest break. If the working day is minimum six hours, at least 60-minute rest break shall be provided.;
· [bookmark: _GoBack]the duration of working time for minors from 16 to 18 years of age must be maximum 36 hours a week and 6 hours a day; the duration of working time for minors from 14 to 16 years of age must be maximum 24 hours a week and 4 hours a day. As to the overtime work, overtime working hours for minors shall not exceed 2 working hours per day and 4 working hours per week total, etc. 
4. Part-time and fixed-term work
· Definition of part-time and fixed-term work was introduced;
· Differential treatment prohibited; 
5. Night work
·  Definition of night work introduced; 
·  Determination of the amount of night work calculated annually;
· Night work only for 8 hours for employees in harm, harmful and hazardous works; 
· Obligation of employer to provide free medical examinations for night workers.

6. Additional breaks for prenatal examinations
· Additional paid break for prenatal examinations introduced; 

7. Maternity leave. (Maternity, paternity and parental leave)
· Maternity leave of absence in the amount of 126 calendar days (143 calendar day in a case of twins);
· 57 days child care paid leave which can be granted to a father was introduced;  
· Child care leave for 604 calendar days (including 57 days paid leave) can be fully or partially used by either farther or mother. 
· 
8. Collective redundancies 
· A new definition of collective redundancies was introduced;
· Obligation of employer to consult with employees in case of collective redundancies was introduced.

9. Strike
· A new article of essential services was introduced;
10. Information and counseling in the workplace
· Obligation of employers, rules and procedures for the election of employees representatives, etc. 

11. Law Enforcement: Labor Inspection and Sanctions
· state supervision over labour legislation of Georgia is ensured by the LEPL Labour Inspection functions, authority and power of which is guaranteed by the newly adopted Law of Georgia on Labour Inspection








	

